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INTERIM DETERMINATION OF THE AUTHORITY

The Applications

[1] The Respondent has applied in a memorandum dated 18 June 2014 for a permanent

non-publication order in respect of:

a) The names of the parties in the application before the Authority;
b) Any information that might lead to the identification of the parties; and/or
C) The claims made by the Applicant in respect of allegedly inappropriate

behaviour on the part of the Respondent’s employees

[2] The reasons for this application for an interim non-publication order are set out in an

email from the Respondent dated 3 July 2014.

[3] The Applicant has by email dated 4 July 2014 opposed the application for an interim

non-publication order.

[4] I have considered the submissions of the parties and | accept for the reasons set out in
the email dated 3 July 2014 that an interim non-publication order is both necessary and

appropriate, and that it is in the interests of justice to make such an order.



ORDER

[5] | order that the names of the parties in the application before the Authority, any
information which may lead to the identification of the parties, and the claims of allegedly
inappropriate behaviour by the employees of the Respondent are all subject to an interim non-
publication order pending the determination of the application for a permanent non-

publication order.

[6] The parties are advised that a breach of this Order will be considered as obstructing
the Authority’s investigation and liable to a penalty pursuant to s134A of the Employment
Relations Act 2000 (the Act). Pursuant to s 135(2) of the Act:

(2) Every person who is liable to a penalty under this Act is liable,-

(a) in the case of an individual to a penalty not exceeding $10,000;

(b) in the case of a company or other corporation, to a penalty not
exceeding $20,000

Eleanor Robinson
Member of the Employment Relations Authority



