
IN THE EMPLOYMENT RELATIONS AUTHORITY 
AUCKLAND 
  AA 249/08
  5127926
   
   
 BETWEEN PROVIDA FOODS LIMITED 

Applicant 
   
 AND 

 
 
AND 

KEVIN DAVIDSON 
First Respondent 
 
BIDVEST (NZ) LIMITED t/as 
CREAN FOOD SERVICE 
Second Respondent 

   
   
Member of Authority: R A Monaghan 
  
Representatives: A S Menzies, Counsel for Applicant 
 C Pidduck, Counsel for First Respondent 

A Hope, Counsel for Second Respondent 
  
Investigation Meeting: 14 July 2008 at Hamilton 
  
Determination: 15 July 2008 
  
 

CONSENT DETERMINATION OF THE AUTHORITY 
ON INTERIM MATTER 

 
 

[1] The applicant seeks remedies including damages against the first respondent 

and penalties against the second respondent. 

 

[2] The applicant has applied for interim relief against the first respondent. 

 

[3] This determination addresses the application for interim relief. 

 

Orders of the Authority  

 

[4] During the investigation meeting the parties advised that they had successfully 

resolved the application for interim relief between themselves, and requested the 



 

 

2

terms of settlement of the interim matter be incorporated into an order of the 

Authority by consent.  

 

[5] I therefore record the terms of the settlement as follows: 

 

1. The first respondent undertakes to be bound in all respects with provisions of 

clauses 38 and 48 of the Policy and Procedure Manual/House Rules attached 

as Exhibit A to the affidavit of Gerald Leslie Hudson sworn on 18 June 2008. 

2. The second respondent undertakes not to incite, instigate, aid or abet any 

breach of the provisions of clauses 38 and 48 of the Police and Procedure 

Manual/House Rules attached as Exhibit A to the affidavit of Gerald Leslie 

Hudson sworn on 18 June 2008.   

3. Such undertakings are without prejudice to any parties rights to argue 

substantive issues before the Employment Relations Authority or the 

Employment Court. 

4. The parties agree that costs shall be reserved to the substantive hearing. 

 

[6] The terms set out in the settlement are also the orders of the Authority in this 

matter. 

 

 

 

R A Monaghan 

Member of the Employment Relations Authority 

 
 


