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Under the Employment Relations Act 2000 
 
 

BEFORE THE EMPLOYMENT RELATIONS AUTHORITY 
AUCKLAND OFFICE 
 
BETWEEN Canwest Radioworks Limited (Applicant) 
  
AND Jason Reeves (Respondent) 
  
REPRESENTATIVES Garry Pollak for applicant 
 Mark Ryan for respondent 
  
MEMBER OF AUTHORITY Alastair Dumbleton 
  
CONSIDERATION OF 
PAPERS 

 
20 July 2005 
 

DATE OF DETERMINATION 22 July 2005 
 
 

ORDER OF THE AUTHORITY  
 
 
[1] The substantive application in this matter was lodged in the Authority on 19 July 2005, with a 
request for it to be dealt with urgently. 
 
[2] On 20 July 2005 counsel Mr Pollak and Mr Ryan participated in a telephone conference with 
the Authority in the course of which I made, by consent, the following compliance order.  
 

a) The applicant and the respondent are ordered to comply with the Determination of 
the Authority dated 17 June 2005 and issued in their names under AA 221/05.  
 
b) In particular, immediate compliance is ordered with the requirement of the 
Determination that “no further comment” is to be made by either party about the 
employment relationship problem that was resolved by the Determination.   This 
requirement was repeated at paragraph 5) of the Appendix to the Determination. 
 
c) Also, the parties are to immediately comply with the requirement in paragraph 2) 
of the Appendix to the Determination.   This requirement is in respect of payment for 
legal services in the sum specified. In carrying out this part of the compliance order 
allowance may be made for the time normally taken to follow banking and 
accounting procedures.  

 
[3] The requirements of the 17 June 2005 Determination with which compliance is ordered 
above, were imposed by consent of the parties to resolve their dispute then before the Authority. 
 
[4] This compliance order is made under s.137 of the Employment Relations Act 2000 and is to 
remain in force until further order of the Authority. 
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[5] A meeting will be held on 17 August 2005 at 10 am. to investigate the problem that has most 
lately arisen between the parties. 
 
[6] Costs are reserved. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
A Dumbleton 
Member of Employment Relations Authority 


